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Annex 10 – Testimonies (Slawek Foundation, PL)

method is evidenced by its use not only for rehabilitation but also other areas, 

Prisoners can ask questions and confront their ideas, fears and concerns about 
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Annex 9 – Metaplan (Slawek Foundation, PL)

Why it is not as it should be? Solutions

4

Social sensitization - tolerance improving, anti-discrimination training 
for the majority society

(curriculum)
The objective of the train-
ing program

en their tolerance, make them aware of their 

nize discriminative situations, and they would be 

The intent of the training 
program



5

Competencies that can 
be acquired during the 
training

derstand the mechanism of the formation 

to recognize discriminative situations, and 

Target group

students)

Number of participants

56
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release, so…

III.

IV. 

6

Criterion of joining the 
programme

on the whole training

Criterion of participating 
on the programme

Training hours

Form of the training
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Main methods of training

lecture, frontal work

interactive discussions 

board game

Modules (curriculum 
units) 

tion 

1st module: Stereotypes, prejudices, discrimination – 
theoretical basis

Goals of the module
derstand the mechanism of the formation 

to recognize discriminative situations, and 

Become aware of the triggers of discrimina

54

Annex 8 – Case studies II. (Váltó-sáv Alapítvány, HU)

I. 

started that…

II. 

this, but after release he can only counts on himself, so the relatively big amount 
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8

Content of the module

What is discrimination? Forms of discrimi
nation (direct, indirect)

Used methods

Training materials
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Other equipments

arranged into a circle), eventually to the work 

classroom should be big enough to enable the 

Number of theoretical 
lessons
Number of practical les-
sons

the training

Other notes regarding 
the module
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Annex 7 – Case studies I. (Slawek Foundation, PL)

forgot to delete the downloaded material from your PC and you are accused 
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Annex 6 – Practice Interview Days IV. (Rubikon Centrum, CZ)

10

2nd module: Personal experiences, sensitization
Goals of the module:

Detailed:
  and common way 

 

 

members  who are hardly accessible for 
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Content of the module
 

(Rubikon Centrum, CZ)

PL)

tion (goal, content, challenges, rules, acces

, 

with totally closed institutions with getting 

, Rubikon 

, h

Used methods

Case study (discussion)

Testimony

Training materials
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Annex 5 – Practice Interview Days III. (Rubikon Centrum, CZ)

Name of Employer 

across the country

- Names of persons leading interview

Name of Employer 

across the country

- Names of persons leading interview

Name of Employer 

across the country

- Names of persons leading interview

Name of Employer 

across the country

- Names of persons leading interview
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Annex 4 – Practice Interview Days II. (Rubikon Centrum, CZ)

INDIVIDUAL FEEDBACK TO CANDIDATE

What did you like at the candidate, what attracted you?

 yes                          no

Please tick relevant (such as school marking)
4

willingnes to work

verbal skills

ability to listen
neatness
nonverbal communication (eg. eye contact, handshakes, etc.).

What did you say to candidate shortly verbally?

12

Other equipments

B as a base for candidates with tables and about 

Number of theoretical 
lessons

4 hours

Number of practical les-
sons

the training

Other notes regarding 
the module

various questions, including questions about 
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Description of the perfor-
mance evaluation sys-
tem

Conditions of training 
transaction

Personal conditions

education in a human area are needed for car

Material conditions

chairs), Room B as a base for candidates with 

 

  
48
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Introduction to Practise Interviews Days

Leading questions:

14
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Annex 1 – Exercises for the 1st module – Stereotypes, prejudices, 
discrimination – theoretical basis (  cen-
trum EDUKOS, SK)

Exercise No 1

Triggers of discrimination 

Objective:

Become aware of the triggers of discriminatory behaviour 

Description of the exercise

We know various triggers that can lead us to discriminatory behaviour and to 

given before what they think can be the reason why they might treat in the same 

answers on the basis of which categories can be created which the lector in the 

Power is a source of misunderstandings if it is abused in dealing with cli

Lack of information, disinformation, drawing different logical conclusion, se
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Annex 3 – Practice Interview Days I. (Rubikon Centrum, CZ)

Theoretical background

due to unnecessary prejudices.

the unemployment and social bottom should not be part of the sentence

decrease 
the barriers of ex-offenders on labour market and increase the competitive 
ability needed for 
successful entry on labour market
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Problems of the former prisoners

16

Exercise No 2 

The halo effect 

Objective:

Description of the exercise
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Exercise No 3 

Objective:

Description of the exercise: 

why they thought it, according to what they thought it and on the basis of what 

44

Employers do not wish persons with judgment 

Public attitude towards former prisoners
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situation?

rights violations, discrimination on various grounds, but in everyday life we are 

Types of discrimination

Equal Opportunity law

The Equal Opportunities law 

age,

disability,
racial or ethnic origin,
religion or belief
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Exercise No 4

The effect of generalisation 

Objective:

Description of the exercise 

 

 

 Perceive faces with wrinkles around the eyes as friendly, full of humour and 
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Exercise No 5

The effect of similarity – projection 

Objective:

Description of the exercise 

Exercise No 6

The effect of position 

Objective:

Description of the exercise 
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Indication to perform certain discriminatory actions
the em-

ployer’s instruction for his subordinate to exclude job applicants of employees 
which age is over 45 is instruction to discriminate, what makes older workers 
because of their age face limitations to compete in the labour market.

country and municipal institutions

 (when ad

all forms of ownership employers (recruitment, determining working condi

goods and service providers, advertising producers and distributors 

knowledge because soon she will come to retirement and, therefore, not worth 
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deprivation 
or limitation of rights

volitional restriction of human rights or exemption 
from duties required by law restriction of individual rights or ap-
propriate privileges provision, taking into account certain characteristics, 

Forms of discrimination

Direct discrimination
person, when of he or she because  of sex, age, sexual orientation, dis-
ability, race or ethnic origin, religion or belief is treated less favourably 
than in similar circumstances is, has been or would be treated another 
person, with some exceptions. Direct discrimination always is done with a 

Indirect discrimination i -
ation criterion or practice which is formally identical, but their implemen-
tation or application cause, or could lead to restrictions of the rights of 
sex, age, sexual orientation, disability, race or ethnic origin, religion or 
belief.

determined whether the neutral behaviour or rules of law may violate any hu

Lately, it must be determined whether the neutral behaviour or rules of law vio

20

the left seems mistakenly smaller among 
bigger circles than the same circle on 
the right among smaller circles, so we 

the winner of a marathon run in a smaller 
town in Slovakia and a marathon runner 

games, even though they both had the 

Exercise No 7

Auction of values 

Objective:

Description of the exercise 

 

 

their own scale of values, attribute a monetary value to each of them and then 
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Exercise No 8

Work with power 

Objective:

Description of the exercise 

Case study 

Could anything be done about it?

40

Discrimination, forms of discrimination, triggers of discrimination

Introduction

What is discrimination?
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SURVEY FINDINGS

RESEARCH FINDINGS

1) TASK for discussion: 

22

Exercise No. 9

Objective:

Description of exercise 

Did Chris have a talk with the director? 

The others think about the ineffective member of the team that he covers 
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that we have seen or heard, we obtain different information on what is going on 

we all believe somebody else, we have lots of reasons why we consciously or 

Exercise No 10

Objective:

Description of the exercise 

38
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LPF “Garsycios 
grudas”, LT)

Introduction

RESEARCH - “Adaptation of convicted persons into the labour market”

Research objects: 

Public reaction to the convicted persons;
Problems with which facing convicted persons;

36

QUESTIONNAIRE RESULTS
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6.3. Familiar 

a) yes   b)  no

a) daily b) weekly c) once a month d) once a year, e) other 

7. 
life, after leaving the prison / jail?  

 
a) yes   b)  no

7.1. If you answered negatively, for what reasons:

d) other

8. Do you search for job when come out of prison / jail?
 
8.1. If yes – what kind? ____________________________________________ 
 
8.2. If not – for what reasons? 

______________________________________________________________

______________________________________________________________

______________________________________________________________

26

An anonymous questionnaire

I. PUBLIC OPINION ABOUT CONVICTED PERSONS

1. Sex 
2. Age
3. Education  

4. Did you ever have dealt with convicted persons? 

4.1. What is/was the relationship that you share?

Do you have a relationship with him/her?

Whether your relationships were affected by the fact that a person has a 
criminal record?

5. What is your opinion about the convicted persons?

6. 
was convicted?

7. What circumstances will affect the relationship with the convicted per-
sons?

8. How would you react if your neighbour had a criminal record? What 
steps would you make??
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9. What will you recommend to your friend, who supporting contacts 
with the convicted persons?

10. Does the person who once made a mistake has the opportunity to 
change? 

QUESTIONNAIRE RESULTS

34

SURVEY FINDINGS

III. CONVICTED PERSONS RELATIONS WITH SOCIETY

1. Sex
2. Age
3. Education
4. Crime for which you are serving a sentence for
5. How long you serving a sentence _____  how 

long you will serve your sentence ______ 

6. Do you have a relationship with:

6.1. Relatives    a) yes   b)  no

a) daily b) weekly c) once a month d) once a year, e) other 

6.2. Friends yes no 

a) daily b) weekly c) once a month d) once a year, e) other 
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Mostly convicted persons are not permitted to work, because...

employee is convicted in the past...

28
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SURVEY FINDINGS

II. EMPLOYERS ATTITUDE TOWARDS CONVICTED PERSONS

Age of 147 respondents

18m-28m - 44
29m-39m - 13
40m-50m - 15
50m-60m - 5

During a job interview do you ask if the person has been convicted?
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convicted?

Reaction becoming aware hat the neighbor is convicted


